NC SOPHE Mentor Expectations 
· Be a member with “current” membership status & actively involved in NC SOPHE (has participated with either Mid-year or Annual Conferences)

· Have been a member of NC SOPHE for at least one year cumulative (this may include past and present membership)
· Address or clarify questions and concerns about the organization

· Commit to a one year term (you may choose to keep your protégé longer)

· Contact protégé at least once a month (via e-mail, phone, personal contact, etc.)
· Describe the functions/responsibilities of the committees and try to match their skills and interests with at least one committee

· Solicit ideas from the protégé that can be presented at Executive Committee meetings 

· Share information about existing health education resources (i.e. jobs, research, etc.)

· Support and nurture a new health educator with his/her new job (a happy employee leads to a happy and involved NC SOPHE member)

· Keep abreast of NC SOPHE events & activities and share pertinent information with the protégé (e.g. Health Education Week)

· Remind them of special dates/events:

· Mid-year meeting

· Annual meeting

· Newsletter article deadlines

· Committee meetings

· Complete Mentor Evaluation Form and send to Membership Chair or designee twice yearly (one month prior to Mid-year and annual conferences.)  The Mentor Report will be included in Membership Committee Report and will be shared with the president for the chapter report
· Contact the Membership Chair if the match is not a compatible one                                                                                                               

